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“ Employees should not have full access to their own personnel files.
If, for example, employees were allowed to see certain confidential
materials, the people supplying that information would not be likely
to express their opinions candidly.” 114.“ Technology ultimately
separates and alienates people more than it serves to bring them
together.” 40.“ With the increasing emphasis on a global
economy and international cooperation, people need to understand
that their role as citizens of the world is more important than their
role as citizens of a particular country.” Discuss the extent to which
you agree or disagree with the opinion stated above. Support your
views with reasons and/or examples from your own experience,
observations, or reading. 45. The most effective way for a
businessperson to maximize profits over a long period of time is to
follow the highest standards of ethics.” OO OO0 O OOO0OO O
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“ Employees should not be asked to provide formal evaluations of
their supervisor because they have little basis for judging or even
understanding their supervisor’ s performance.” 138.“ Although
restricting public access can help protect national parks and
historical sites, in fact there should be few, if any, such restrictions
because these places were intended for everyone to use.” Discuss
the extent to which you agree or disagree with the opinion stated



above. Support your views with reasons and/or examples from your
own experience, observations, or reading. A4.“ Companies should
recruit and reward employees more for their enthusiasm and
willingness to contribute to the mission of the organization than for
their knowledge and skills.”  Discuss the extent to which you agree
or disagree with the opinion stated above. Support your position
with reasons and/or examples from your experience, observations,
orreading. 000000000 O0OOOOOOOOOOOO
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Al3“ Employers can best motivate employees not through raises
and bonuses but rather by offering non-monetary highly-publicized
awards for high performance (e.g., employee-of-the-month awards,
special parking spaces, personal letters from management, etc.).”
87." As technologies and the demand for certain services change,
many workers will lose their jobs. The responsibility for those people
to adjust to such change should belong to the individual worker, not
to government or to business.” Discuss the extent to which you
agree or disagree with the opinion stated above. Support your
position with specific reasons and/or examples drawn from your
reading, your observations, or your own experience [ I 00 O O [
Jododoboooooodobooouooouoooooa
Jododoboooooouoooobo (oooo)yoo
Jo0odooooooodoooouoooooooooa
JO00doodoboddOdand/or 00000 OOOO 130.



When judging the qualifications of potential employees, business
employers should rely primarily on objective information, such as a
candidate’ sré sumeé and education. Personal interviews are
much too subjective and are therefore not a valid basis on which to
judge a person’ s qualifications for a job.” Discuss the extent to
which you agree or disagree with the opinion stated above. Support
your views with reasons and/or examples from your own experience,
observations,orreading. U O OO OOOO0OO0OOOOO
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their private lives and personal activities as separate as possible from
the workplace.” Discuss the extent to which you agree or disagree
with the opinion stated above. Support your views with reasons
and/or examples from your own experience, observations, or
reading DD 0000000000 O0OOO0OOOOOOO
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