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studies lend strong support to the argument that there are benefits for
families considering a change to a fairer or more equitable division of
the pleasures and pains of family life. Greater equality in the
performance of family work is associated with lower levels of family
stress and higher self-esteem, better health, and higher marital
satisfaction for mothers. There is also higher marital satisfaction for
fathers, especially when they take more responsibility for the needs of
their children fathers are happier when they are more involved
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business as a whole, there are a number of factors encouraging the



prospect of greater equality in the workforce. Demographic trends
suggest that the number of women going into employment is steadily
Increasing. In addition a far greater number of women are now
passing through higher education, making them better qualified to
move into management positions. 1 I [0 I O O O a number of
factorsencouraging U O D OO0 o0 OoUOoUooUoodo
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executive progress made by women is confirmed by the annual
survey of boards of directors carried out by Korn /Ferry /Carre
/Orban International. This year the survey shows a doubling of the
number of women serving as non-executive directors compared with
the previous year. However, progress remains painfully slow and
there were still only 18 posts filled by women out of a total of 354
non-executive positions surveyed. Hilary Sears, a partner with Korn



/Ferry, said, * Women have raised the level of grades we are
employed in but we have still not broken through barriers to the top.
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ecological battle for survival, and biologists are at a loss to explain



their demise. OJ [J [ Biologists are unable to explain why frogs are
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