J000o00o0oo0oodooooooodoo PDRO OO
Jo0o0oooooooooond
https://www.100test.com/kao_ti2020/490/2021 2022 E4 B8 8A
E6 B5 B7 E9 A9 AC E5 ¢123 490840.htmO 0000 O OO
Jdodobodouoodobooobooouoodonlob
Title:HR Managert] U 00 O 0O O O O O Report to: China Deputy
Manager O U O O O O O O O Essential Duties and Responsibilities
DO000000000000 -Responsible for the overall HR
workO O OO O OOO0OOOOOO O -Make, implement,and
supervise the corporate personnel management policies.[] [ [ [ [
Jo0odododododd-Make HR planning. make
recruitment plans and procedures,interview and filter, and
coordinatedepartments. 0 1 0D 0 0000000000000
Jododoboooooodobooouooouoooooa
[J O O O -Organize the performance management. supervise the
process executed by each department. perfect performance
managementsystem.J D 00D 000000000 oooog
OJ000000000000000D00O-Make salary and
promotion policies. organize salary increase assessment and
promotion assessment. make corporate welfare policies. transact
social securitywelfare-U 0 0 00000000 oooogd
Jododobooooouoodoooobooood

[1 -Organize personnel training before formally on job,and technical
training to improve theirquality. 1 O OO0 000000 00O
000000000 O -Make staff development plans and
promote theirwork motivation. O 0 0 0000000000



000000 O Job Requirements (Qualifications) [ O U O O 5
years or above HR experiences in manufacturing field, 3 years or
above in HR Department management 501 O 0 0O 0O 0O 0O O 0O O
OO003000000000 0O Familiar with national law and
local requlationst] O U O 0O O 0O OO 0O O O Dynamism,
autonomy,initiative, be able to work under pressurel] [J 00 O OO [
OO0O000000000 0O Excellent communication and
coordination skillst U0 [0 O O O O 0O O O Good command in
Englishd O O O O Familiar with Microsoft etcl] [ [1 I Microsoft
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