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Jo00o0o0ododododod” Theintroduction of the
minimum wage has led to pay levels being compressed, “ destroying
differentials and removing rewards and incentives for improving
skills” , according to a report by Oxford University.[1 (I O 0 U [
(I (British Retail Consortium) O O O 0O odododo
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(1 O O The study, commissioned by the British Retail Consortium,
found that 96 per cent of workers in the hospitality industry and 75
per cent of retail and wholesale workers earned the minimum wage,
which is due to rise from [ 5.35 to [J 5.52 an hour in October.
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I Britain” s minimum wage, which has risen by 46 per cent since it
was introduced in 1999, provides a financial safety net for more than
1m workers. It is the third highest out of 20 European Union nations
and almost twice the US federal level according to a report from
Eurostat, the EU’ sstatisticalarm. 0 0 0 0 0000 ododo
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00000000 O The BRC says the way rates are set by the Low
Pay Commission should take into the account the fact that the
minimum wage has become the norm rather than a basic pay floor
for hundreds of thousands of workers. 1 D O O OO0 OO O QdO?
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[ O Inflation-busting rises have begun to undermine the ability of
employers to create new jobs, says Kevin Hawkins, BRC
director-general. The Low Pay Commission instead of “ trying to
act as a referee between conflicting bids from employers and unions
" should be guided by movements in median wages and
productivity in individual sectors, saysBRC. O 0O 0 O 0O O O O
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7 Itwarns: “ Many employers, particularly those who operate in
fiercely competitive and generally deflationary markets such as
retailing, have seen their pay structures compressed. As a result, those
who invest in training their staff and supporting further education
and who want to be able to recognise and reward new and enhanced
skillsare un-abletodoso.” OO0 O OO OO IDS20050 O O O
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0 O" [0 Astudy at the end of 2005 by IDS, the pay and benefits
specialists, reported that supermarkets had reduced the number of
pay grades and in one case had “ introduced a single sub-supervisor
grade” following the introduction of the minimum wage.[J [0 [ [
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Jod0od0odododododo”™ TheBRCsaid: “ Ifthe
minimum wage continues to grow at its recent average rate,
employment will fall and employers will find themselves unable to
reward skills, preserve wage differentials and provide valued
non-wage benefits. These effects are already being felt in several
sectors, includingretail.” OO OO OOOOO(TuCeUodo
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0 0O" Frances O’ Grady, TUC general secretary, however, said:

“ The minimum wage has worked because the rate has been
determined by the Low Pay Commission, which brings employer
and trade union representatives to-gether to discuss what will work
best for the UK economy. It would be foolish to replace this
successful partnership process with a mere mechanical index.“ [ [
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DOoO0O0oodd” “ TheBRC has consistently predicted that
every increase in the minimum wage will be a disaster for the retail
sector. The truth is that employment in retailing has grown to record
levels.” 100Test U0 OO 0OOOOOOODOOOOOOOO
O 0O OO www.100test.com



