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https://www.100test.com/kao_ti2020/556/2021 2022 E8 81 8C
E5 9C BA E6 89 AB E6 c96 556756.ntm Amanda was unhappy
with the amount of money she was making at her job, so she went
after a position with a competitor and negotiated a higher salary.
Amanda0 O 0 000000000 oooooooooOd
DO000000o0ooddodd Whenshe told her current
employer about the higher salary offer, it countered with a
considerable increase in her current salary to keep her on board. [
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OJ000000000000000D00000 Hoping thisis
what would happen all along, Amanda accepted the new salary and
stayed with heremployer. Amandad O 0 O OO0 0000000
DO0000000000000 Oneyear later, the company
made a round of layoffs because of changing market conditions and
Amanda was one of the first to go. Not because she was a bad
employee -- because she was overpaid compared to her
contributions. D D 0000000 0OOOOOOOOOOO
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' ssoclety, workers associate earning a high salary as one of the most
Important aspects of their jobs. They assume making a lot of money
equals happiness, satisfaction, less stress and job security.
Unfortunately, this is not always the case. Amanda’ s story is just
one of many examples of how having a higher paycheck can
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OO000000000000 "Oursense of value and self-worth
Is often tied to how much money we make," says Michael Zwell,
human capital expert and author of "Six-Figure Salary Negotiation."
"There is an illusion that we live with and believe that a bigger
paycheck makes us happier and more valuable." [0 [0 OO O [0 0O [
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shows otherwise. Studies have shown most people feel happier in a
five-figure job where they are earning more than the majority of
other people in the company than they do in a six-figure job where
they are making significantly less than others, says Stan Smith,
founder and CEO of Smith Economics Group LtdJ [0 in Zwell’ s
book. Ultimately, he says, people can’ trely on short-lived salaries,
promotions and raises to keep them happy but rather the
contributions they make inthelongrun. O O O O 0O 0O 0O O O O
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