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our careers doing good work, meeting interesting people, and
learning new skills. But it really all starts with one moment: the
interview. 0 D 000000000000 O0OOOOOOO
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[J [ Once you get there, you need to be able to package everything
together for a nice, neat presentation that” s memorable in exactly
therightway. DO 000 000000000000 O0O0OOO
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0000000 Here are five mistakes a lot of people make -- even
people who are great at doing interviews: 0 O O O 0O 0O 0O O O O
OJO000--00000000000000 1. Not preparing
foraphoneinterview J O 0O O O O O O O Most hiring managers
screen candidates on the phone before they bring the candidate in
for an interview. This is to make sure there aren’ tany glaring
problems. D0 OO0 00000000 OoUOOoUOooooon
Jo0dododododododnd Aphoneinterview saves
time. If you can’ t get the answers to basic questions right on the
phone, there’ s no point in interviewers watching you botch those
guestions in person. Also, the hiring manager is looking for you to
make a mistake that would rule you out. For example, not knowing
that you shouldn’ t take a call with a screaming baby in the
background. So instead of thinking of the phone interview as a



precursor to the real thing, think of it as something you can prepare
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DO000000o0000d 2. Misunderstanding the point of a
face-to-face interview. 00 O O OO O O O Hiring managers today
have a lot of tools at their disposal to figure out if you’ re qualified
for a job. The Internet reveals your history, and often the content
and quality of yourwork. Linkedin (O O O OO0 OO0 0 O0O0OO
[ O 0O O 0O) can provide a plethora of references from people who
have worked with you, whether you actually provide them to the
employer yourself or not. And a phone screen can give a sense of
your verbalabilities. O 0 0D 0000000 O0O0OOOOOOO
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JO000000000000000 Sowhat' s left? Whether
or not you click with them --whether they like you. Remember that
Intangible thing that happens on a date when you decide if you like



the person or not? The same thing happens with hiring. U 00 I 00 [
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OO000000000000 Thisiswhat the face-to-face
interview is all about. So make a great first impression, and focus on
making sure the interviewer likesyou. 1 0 O 00000 O0d
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