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[0 O O Congratulations! You wowed your prospective employers
on your first interview and have been called back for an encore. So,
how will the second interview be different from the first? [ [ [J [
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J000000o0o0ooo0oooooooOoon This
time around, expect to spend more time at the company, talk to
more people, individually and collectively, and have your skills and
personality scrutinized morecloselyl] OO OO0 OO0 O0OO
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OO00000000 The Employer’ sPoint of View 00 [ 0 [
O 000000 Fromanemployer s perspective, the second
Interview is a chance to closely evaluate a candidate’ s abilities and
Interpersonal skills. Your prospective employer wants to see that you
can do the job and work well with colleaguest] [ 00 0O 0O O 0O O O
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Be aware that many employers bring in several candidates on the
same day to streamline the second interview process. Your challenge
IS to distinguish yourself from the other candidatest] [0 O O O O [
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Do0d0doddodoododdn Toshowyou' reagood
fit with the company, focus on explaining how your abilities and
experiences would enable you to do the job. Be specific. Offer
concrete examples that highlight your competence and compatibility
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DJO000000o0O0oddn WhoYou' IlMeet OO O
OO0 OO000O Onyour first interview, you probably met
with one or two people. This time, be prepared to meet several more
over the course of the day, including potential managers, coworkers
and otherstaffmembers] DO 00000000 OOOOOO
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oboooobobobooudddtdtdttd Youmay meet
individually with several people, who will most likely ask you similar
questions. Keep your answers consistent but mix up your delivery so
that your answers don’ tsound stale or staged. If possible, before
the interview acquire a list of the people you’ |l be meeting with and
do a little research on each one. Then ask questions that show your
knowledge ofeach person] OO0 OO OO0 UOO0OOOOOO
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JO0o0dobodoooodoboooooodad Ifyou meet
with a panel or group, be sure to make eye contact with both the
individual asking the question and the group as a wholel [0 [ OO0 [
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OOo0o0dod StepsforFollowUp U OO OO It srareto
receive an offer on the spot, but it does happen occasionally. If the
feedback is consistently positive over the course of the day, you may
get a job offer at the end of the interview. If that happens, don’ t
make a hasty decision. Ask for time to think about itL] [ [0 [J offer
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Jododododododououououd Ifyoudon
' tgetan offer, be sure to immediately send a brief thank you note
to every person you spoke with. Some companies make hiring
decisions in a matter of days, but many can take weeks to make their
finalchoicel DO U OUOOOOoffer0 00O 0OO0OOOO
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[1 O Be patient, be flexible and be ready for an offer or an invitation
foryetanotherinterviewd OO 0O OO0 O0O0OO0OOO0OO
OO00O0OofferD 0000000 OOONO 100Testd OO OO
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