J0o0dooooooodooooopPbFO0OOOOOO
OJo0ooooooooo
https://www.100test.com/kao_ti2020/624/2021 2022 E7 81 B5 E
6 B4 BB E5 B7 A5 E4 c96 624307.htm It can be tough to hang
onto a part-time or telecommuting setup when you’ re going
througharecession. OO0 O 0000000 OoO0oooOoon
DJO000o0ooooOooooo oodo |triedworking
part-time as a reporter for this newspaper years ago when my
children were small, just as the economy hit the skids in a previous
downturn. Although my bosses did their best to find a
reduced-hours beat for me, cost controls, coupled with the nature of
our work in that bureau, meant all the professional jobs suitable for
me were full-time, heavy-travel positions. After briefly considering a
beat that would have required me to travel often to Europe, far from
my infant and two-year-old, | chose to leave the staff to freelance for
awhile. JO0O00O000O0OO0O0O0OO0OO0OO0OOOOOO0O
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DO000000000000000 Thatexperience hovered
at the back of my mind as | reported today’ s Work &amp. Family
column, on how to hang onto your flexible work arrangement in a
recession. These days, employees with measurable, clear job
objectives, good communication with their bosses, essential



cutting-edge skills and the ability to hit performance targets have a
fair chance of hanging on to their flextime, part-time or
work-at-home setups, | found. Indeed, some employers seem to be
more amenableto thisthaninthepast O U OO0 OO OO0 OO
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[0 O 0O O Butso many obstacles can still get in the way. All the
Important jobs in your office may be set up as full-time, office-based
gigs. Your manager may have an’ all-hands-on-deck’ mentality,
making it harder to work flexibly. Co-workers may resent your
absences from the office, even if you try to split the load equitably.
Worse yet, some managers simply assume that anyone who can’ t
work 60 hours a week is uncommitted and unnecessary. [1 (1 [ [J
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Jdode0 0 0000000000000 Readers, what' s
the attitude toward flexible work arrangements at your office? Have
you managed to hang onto a nontraditional work setup through this
recession? Do colleagues’ flexible setups cause problems for you at
work? OO0 00000000000 oooooan



bbbttt otddond
J00d0oodoooodno100Testd 0o odogn
Do0o00oododnodnd www.100test.com



