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00 [2]0 00000 With so much competition for every job
listing out there there are more than 6.1 job seekers for every job
opening, according to the latest job-opening and turnover data from
the U.S. Department of Labor wowing a recruiter during a job
Interview is even more crucial. According to a new survey of nearly
500 human-resources professionals released by the Society for
Human Resource Management, there are plenty of ways to derail a
job interview and some of them may surprise you. [1 [0 I 00 I [0 [
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[ O 0O The basic don’ ts: arriving late to an interview or trashing a
previous employer. But some hiring managers say even experienced
professionals have made otherslip-ups. 0 O O O 0O 0O 0O OO O O
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[1 O Often, job candidates speak in a too-familiar way with hiring
managers a major problem, according to 20% of survey respondents.
Mary Willoughby, director of human resources at the Center for



Disability Rights in Rochester, N.Y., once interviewed someone who
was so comfortable, he commented on a sty she had near her eye. [
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