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1.Remember: The interview is meant to determine if you’ re a good
fitforthecompany. U U OO0 000000 Oo0oooogn
The first thing you need to do before the actual interview is figure out
whyyouwantit J 00000 Oo0dodododooodod
OO00000000 Inpreparation for the interview, Goldman
Sachs suggests you answer these questions: O O O 0O O O 0O O O O
DO000000000000 (1)Which experiences and skills
make you perfectforthejo? D 0 0 000 O0O00OO0OOOO
O OO (2)What are your strengths and weaknesses? [1 [J [ [ [0 [
O OO (3)Do you have the necessary skills and commitment? [J [
Do0d0doooodoooddod (4)How do you know you want
thisjob? D0 D0 0O0O0OOOOOMOO 2.Make areally good
first impression. O U O O 0O O O O OO Arrive to the interview site
early and plan your route anead of time. D 0 U O 0 OO0 O OO O
0000000 Goldman Sachs also suggests allowing yourself
20-30 minutes for final interview prep so you can practice your key
talkingpoints. 1 OO0 000000 O0OOOOO?20-300 O
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[0 O O 3.Take names of people youmeet. 1 O O 0O O O OO The



bank also says i’ s important to memorize names, especially the
names of your interviewer(s) when it comes to making a good first
impression. 00 0000000000000 OOO0O0O
Jo0o0doboooododooooboooboond 4.8e
prepared to talk about your past work experience. O U O OO [ O [
000000 Goldman Sachs usually gives a behavior interview,
which is often referred to as a competency-based interview. [J [J [J
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During this sort of interview, you will be evaluated on past behavior
to determine your future performance. For example, you might be
asked to describe previous experiences where you held a leadership
role or had towork inateamenvironment. 0 O O 0O O O 0O O O
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DO00000000000 Goldman suggests picking examples
ahead of time and highlighting specificskills. O 0O O O 0O 0O O O O
DO0O0000o0o000dooidddn 5.Getready to read and
analyze acasestudy. [0 [ 0 0O U O O O O During a case study
Interview, you will be asked to analyze a situation and then discuss
howtoaddressthatproblem. D O OO0 000000 OoOdn
J000000o000odooooboooooooon For
example, you might be asked to determine how many manholes are
iIn Manhattan. You won’ t be expected to come up with an answer
on the spot, but instead think about and discuss how to solve the
problem. 0000000000 0OOO0OOOOOOOOO
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O0000000000000O000000 Thisisagood way
to gauge someone’ s problem-solving skill and creativity. [ [ [ [J
DJ000000000000000b00o000On e.After
the interview you can send a brief thank you email if you want to. [
Jodododooooooooooooooooodgo
Goldman says that sending a thank you email is a nice gesture, but it
' s not necessary. Goldman says written letters take too long and
phonecallscanbeawkward. 0 O OO0 00000000000
OJo00o00o00ooooooooooooooooodgo
DO00000dodoodooddod Ifyoudecide to send an
email keep it short and professional. 00 U O O O O 0O O 0O O 0O O
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