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O OO 00O You might figure that if you do good work, you don’ t
need to worry about being fired. Think againthere are some habits
that can jeopardize even the best employee’ sjob. Here are 10 of the
riskiest OO0 0000000000 O0OOO0OOOOOO
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J0o0do0bodoo0odoodobOoon 1. Playing online
during the workday. If you’ re logged into Gmail chat all day, doing
your holiday shopping online, or playing on Facebook when you
should be working, it could cost you your job. Your employer has
the right to monitor anything you do on your work computer,
Including checking your personal email. Never use your work
computer for anything you don’ twant your boss to know
aboutwhether it’ s job-searching, online shopping, complaining
about your job, hanging out on social networking sites, or anything
else. 1. OO0 0O0O0O0O0OO0O0O0OO0O0OGmaldOODOOOOO
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2. Complaining about your boss. You never know who might be
listening, and if you get a reputation as a complainer, your boss will
eventually hearaboutit. 2. 1 D 00O 0O O0O0OO0OOOOO
Jo0o0dobdboooodobooobodoodd 3. Not
owning up to mistakes. Everyone makes mistakes from time to time.
what matters is how you handle it when you do. If you don’ taccept
responsibility orworse try to cover up that a mistake was made at all,
your boss will likely be far more angry at this than at the mistake
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[1 O 4. Being preoccupied with whether something is your job or
not. Protesting that something isn’ tin your job description is a
good way to lose the support of your boss. Job descriptions aren’ t
comprehensive, and most people end up doing work that doesn’ t
fall squarely within that job description. (That' swhat“ and other
duties as assigned” means.) People who balk at this often end up at
the top of a lay-off list. You want to make yourself more valuable to
youremployer,notless. 4.0 000 O0O0OOOO0OOOOO
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JO000000000000O00Oo0ndan b. Getting angry at
work. It" s normal to occasionally get frustrated at work, but it



crosses a line if you’ re yelling, slamming doors, or snapping at
people. It only takes one incident like this to get a reputation as the
angry guy who no one wants to work with, and that’ s a label that
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